
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 



1. Executive Summary  
 

An Accessibility Audit of St Alban’s Catholic Primary School was commissioned by Mrs Jo Ayres, the 
head teacher. The audit visit took place on 03/05/2019. Key staff visited included Jo Ayres and Helen 
Strawbridge, the school business manager. This was my second visit to the school and many previous 
recommendations were evident. The headteacher and senior leaders are relentless in driving 
improvements. The school is a very caring and happy place. Pupils are proud of their school and feel 
safe.  
 
Further information was obtained from the school web site and by pre-visit questionnaire.  
 
Accessibility and Equality legislation as it applies in schools is summarised in Sections 2 and 3 below.  
 
Contextual background information is summarised in Section 7. The school context is considered 
when suggesting recommendations for improvements to accessibility.  
 
The constraints and limitations to the audit are considered in Section 8.  
 
The detailed Access Audit follows in Section 10 and is summarised in Section 1.1 below. The Audit 
section describes accepted best practice where appropriate.  
 
The school is very well laid out, with classrooms being on the first and second floors and there is 
ample space for social interaction. There is an array of suitable, age related resources available in 
each class room to maximise the opportunities to stretch and challenge their pupils and differentiate 
the delivery to suit the needs and abilities they currently have. The school is keen to work with 
parents/carers and outside agencies to provide for the needs of all future pupils. At St. Alban’s 
Catholic Primary School they are blessed to have an enclosed secure site that includes a marked 
playground with a climbing wall traversing panel, a quiet seating area and large playing field with a 
range of outdoor play and sports equipment, a wild flower meadow bank and a natural area, where 
brambles and grasses nestle under the trees and shrubs.  
The SENCO is well supported by the school management, teaching team and head teacher. A lot of 
time, planning and thought has gone into providing an inclusive delivery of education with an 
assortment of resources, assistive technologies and support provided to maximise progress for all 
their current pupils. Pupils who have special educational needs (SEN) and/or disabilities and those 
who have challenging behaviour are well supported and make good progress in the school. The 
school’s leadership for pupils who have SEN and/or disabilities, particularly for those pupils who 
have more complex needs, is very effective. The leader is knowledgeable and committed to 
providing strong specialist support. The school has increased staffing in all classes every morning to 
provide more opportunities for teachers to track each pupil’s progress carefully.  
Based upon the audit findings, the suggested School Accessibility Plan together with a suggested 
Action Plan, is provided at Sections 11 and 13 respectively.  
It is for the Schools’ senior leadership and management to take ownership of actions to improve 
accessibility, in the context of the many competing demands schools face. The priorities suggested in 
the Accessibility Action Plan may be helpful in that regard.  
It is suggested that the Schools’ own development and improvement plan (SIP) contains targets 
linked to this Accessibility Action Plan, to encourage allocation of staffing and budget resource to 
support further improvements to accessibility.  
Links to enable school staff to access guidance and support is provided in Section 14. 

 



Equality Act Audits relationship with St Alban’s Catholic Primary School does not end with the 
submission of this document. We remain available by telephone or email for further discussion, 
advice and support throughout the currency of this audit. We especially welcome feedback 
regarding your progress. Please do share your success stories with us.  
 
Thank you for the opportunity to work with the school, and the hospitality extended during our visit 
to the school. We look forward to having the opportunity to support the school again, should you 
kindly choose to reappoint us.  
 
Lesley Karen Mifsud  
 
06/05/2019  
 
For Equality Act Audits. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 



 

 

 

 

 

 

 

 

 

 

  

 

 

 



 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

  

 

 

 

 



 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 



 

 



 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 


