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1. Executive Summary

An Accessibility Audit of St Alban’s Catholic Primary School was commissioned by Mrs Jo Ayres, the
head teacher. The audit visit took place on 03/05/2019. Key staff visited included Jo Ayres and Helen
Strawbridge, the school business manager. This was my second visit to the school and many previous
recommendations were evident. The headteacher and senior leaders are relentless in driving
improvements. The school is a very caring and happy place. Pupils are proud of their school and feel
safe.

Further information was obtained from the school web site and by pre-visit questionnaire.
Accessibility and Equality legislation as it applies in schools is summarised in Sections 2 and 3 below.

Contextual background information is summarised in Section 7. The school context is considered
when suggesting recommendations for improvements to accessibility.

The constraints and limitations to the audit are considered in Section 8.

The detailed Access Audit follows in Section 10 and is summarised in Section 1.1 below. The Audit
section describes accepted best practice where appropriate.

The school is very well laid out, with classrooms being on the first and second floors and there is
ample space for social interaction. There is an array of suitable, age related resources available in
each class room to maximise the opportunities to stretch and challenge their pupils and differentiate
the delivery to suit the needs and abilities they currently have. The school is keen to work with
parents/carers and outside agencies to provide for the needs of all future pupils. At St. Alban’s
Catholic Primary School they are blessed to have an enclosed secure site that includes a marked
playground with a climbing wall traversing panel, a quiet seating area and large playing field with a
range of outdoor play and sports equipment, a wild flower meadow bank and a natural area, where
brambles and grasses nestle under the trees and shrubs.

The SENCO is well supported by the school management, teaching team and head teacher. A lot of
time, planning and thought has gone into providing an inclusive delivery of education with an
assortment of resources, assistive technologies and support provided to maximise progress for all
their current pupils. Pupils who have special educational needs (SEN) and/or disabilities and those
who have challenging behaviour are well supported and make good progress in the school. The
school’s leadership for pupils who have SEN and/or disabilities, particularly for those pupils who
have more complex needs, is very effective. The leader is knowledgeable and committed to
providing strong specialist support. The school has increased staffing in all classes every morning to
provide more opportunities for teachers to track each pupil’s progress carefully.

Based upon the audit findings, the suggested School Accessibility Plan together with a suggested
Action Plan, is provided at Sections 11 and 13 respectively.

It is for the Schools’ senior leadership and management to take ownership of actions to improve
accessibility, in the context of the many competing demands schools face. The priorities suggested in
the Accessibility Action Plan may be helpful in that regard.

It is suggested that the Schools’ own development and improvement plan (SIP) contains targets
linked to this Accessibility Action Plan, to encourage allocation of staffing and budget resource to
support further improvements to accessibility.

Links to enable school staff to access guidance and support is provided in Section 14.



Equality Act Audits relationship with St Alban’s Catholic Primary School does not end with the
submission of this document. We remain available by telephone or email for further discussion,
advice and support throughout the currency of this audit. We especially welcome feedback
regarding your progress. Please do share your success stories with us.

Thank you for the opportunity to work with the school, and the hospitality extended during our visit
to the school. We look forward to having the opportunity to support the school again, should you
kindly choose to reappoint us.

Lesley Karen Mifsud

06/05/2019

For Equality Act Audits.



1.1 Table of Audit Findings

This kable summarises the audit outcomes. The detsiled findings are given in Section 10 below.

Action Plan recommeandations, whers Bpa@ro oriste. sre oroviced inSection 13,

Reference

Budit Aspect

Dutcoms 2015

Access to Irharmmaticn

1011

Stmff Training — Is awareness training provided to anabee all stalt
to understand srd recornise disak ity issueEsT

ComplisntCompliant

2
1042 Armngements for providing information in simple languaze, larse Compliant
arink, vis diEitnIeuc 0, by Braille
1013 s the schood Web site and sodal media content socessinle? Compliant
1014 % information presented to groups in 8 ussr-frizndly way for Compliant
people with disebilities which affect their vision?
1045 St familiarity with technologies and support strategies and Compliant
processes geveloped to azsist people with disabilities
i01s Compleints process Compliant
HAgcess to Site and Foacilities
10.21 Hcczss via Pullic Transport Compliamt
D23 Arrangements for disabled parking Improvement
Fecommended
inzz Zecunty pates and ba Tiers Exemiplary
i0.24 #cress through the site to Reception Compliant
1025 Reception facilities Improvement
Fecom mended
10.2 5 Ewbermal areas, movement between buildings Improvement
Eecommendied
10.27 Emergency Evacuation and Lockdown Procedures Exemplary
10.22 nterral mewement — corridors and evacuaktion routes Improvement
Eecommendied
ipas nterral moswement — stairs and Efts Improvement
Eecommendied
10.2.10 | Aco=ssible Toilets Compliant
10.211 | Changing Rooms Compliant
10.2.12 | Medical Facilities Compliant
10213 nternal Sigrage Compliamt
10214 nterral decor and finishes Compliamt




10.2.1% Lighting Exemplary
10.2 15 Dining and Catering Compliant
10.2.47 Zooalspaces & quiet soaces Compliant
10218 | Doors Improvement
Eecommended
10.2.19 'l:m:".inE and study spaces Exemiplary
10.2.20 Furniture & teaching Equipment Compliant
Srress bo Education
10.3.4 Traiming & socreditation of Teachers and Teaching Assistants Compliant
10.3.2 Pre-sdmissicn visits Exemplary
10.3.3 Admission Exemplary
1032 Zatepua 'dinE Exemiplary
10.3.% Pupils with Temporary, Emerging or orgoing Health Care Needs Exemplary
10.3.5 Acpess bo the Cummiculum Exemplary
10.3.7 Lesson planming ard suppor for pupils with disabilties and SEM Exemplary
10.3.8 Aroess to Educstional Visits and Extra Curricular Activithes Compliant
10.39 Pupil Dutcomes Compliant
10.3.10 Zmffing & LGc:':.hip Exemiplary




nitroduction to .ll:l::ssihl'lil.',' mnd E-quu.il.',' L:E;l'shtl'nn in Schoals

W hilst this mudit and report focuses primarily upan accessibality for disabled persons, schoals stll need to
coenphy wikh the wholds of the E|:||.n.i'1:l|l Art 2040. To thet =nd this sechon inbrodwsces the wider Act so that the
dizability access issues raised mn be considersd within the contest of the owerall Act.

The foliowing has largely been extracted and paraphmsed from Tha Equaiity Act 2010 and Schools —
Diapovimentol Agvice for Schoo Maders, school stoff governing bodies and iooe! cuthorities, Department for
E-:Iu:ul:inm:Malll ?.D!I.-ﬂju.:: |:||:rmi'l1::|:| under Open Sovernment Licence W20

1.2. Owendiew of The Equality Act 2010

1.2.1 The Equality Act 2010 replaced nime major Acts of Fariament and aimost & hundred sets of regulations
which kad beem introduced over seversl demmdss. i€ |:|n:-'.1'-:|u = sinE;le_. consalidated source of discrimination
kv, cowering 8l the types of discrimination that are unigwful. [t simplifies the law by getting rid of anomalies
and inconsistenciss that kad developed ower firmie, ard it Extencs |:|r|:-1:-bc|:i|:|n u_;uinrt disorimination in cErtain
mrans,

1.2.% As Par as schools are concerned there ane some changes, but for the most part the effect of the law is the
same a8z it has been in the past — schools which are siready comiplying with the w will not find major
differences in whet they need to do. In some areas — in particular the introduction of the public sector equality
duty which has repisced the thres s2parate duties on race, disadility and sender — the aversll affect of the Act
is to reduce & certain amount of buresucrecy and 5o should be less burdensome and mone effecive.

13. Schools: who and what the Act applies to

1.3.1 In England and Walss the Act applies to all meintained and independent schook, including Acsdemies,
and maintzined snd non-maintEined special schook. In Sootiand it applies to schools managed Oy education
muthonies, ind-:pl:m:ll:n't schiools amd schoals rzc:il.rinE gronis under section ?3[:] or [|:I:| oi" the Educston
|scotimnc) Act 1980,

1.3.2 The Act makes it unbxaful for the responsiole body of & school to discriminste against, haress or
wictimize & pupil or potential pupik

® in relation to sdmissions,

® in I:h:“'r'ﬂ: |:|n:r|.'|'c||:5 education for pu|:||'|5_.

= in the way it provides pupils access to ey Denefit, fadlity or service, or
= by eachuding & pupil or subjecting them to any other detriment.

1.3.3 The “responsitle body™ i the governing body or the ol authority for mainteined schools in England
and Wales, the =ducaiion u.l.rthl:ﬂ"hll im the case of mairbsned schools in Scothand, and the pn:lpn'-:‘h:-r im the
caze of independent schools, Aademies or non-maintsined specisl schools. In practice, any persons acting on
oehaif of the responsitle body — including =mployees of the school — are §able for their own disciminatory
mctions, and the responsible body is also Bable unless it can show that it has taken all reasonabée steps to stop
the individual fram doing the dizcriminatory scticn or from doing snything of that kind.

1.3.4 The Act denalks with the way im which schoals trest their :|up|'|5 ard Prus::l:h"u: |:|u:|i|s: the r-:h.tl'nnship
oebween one pupil and another is not within its scope. It does not thersfore bear directly on such issues as
oulbying by pupils. Howewer, if a school treats bullying which relates to  protectad ground less ssriowusly then



ather formis of :ulllllinE;- for e pile Ta.l'irE; to protect dizabied |:-l.||:|i| uEuim't hull'rir'E by classmates — then
it mery be guilty of uniawiul disorimination.

1.3.% The school's I'a.:liftlll nat o discriminat=, harass or vickimise does mot end when = :upilhus J=it e
school, bt will Bpply to subsequent actions conmected to the pru'n'inus relationshin betwesn school and

:upil,. such as the pm\'l'.ﬁ-:!n of references on former pu:ils or sccess bo “old gugils™ communications and
mckivities,

1.4 protected characteristcs
1.4.1 The term “protected charecteristics” is used as 8 conveniznt way to refer to the personal
charscteristics to which the aw u|:-:|i==.

1.4.2 iz unlawtul for & schoal ta discriminste uauin:tu F-upl'l or prosoective F-l.lpl'lb'r"h'uutins them lass
favourably becauss of their:

®  smy
®  rmpe
= cisability

= religion or befef
# eyl orientation
*  pender mumi;nm ent

®  presnEncy or ma.temi‘l','

1.4.3 This audit snd resort :F-en"l'im.lllll fapuszes upan di:ub-l'itlll BCCEDS, cEqquit'r' Act Audits can undertske
separate audits of compliance in the remaining areas — please comtact us for further details and & quotstions



2. Special provisions for disability

Thi= I'-:IIH:IWI'I15 has besm stracted and :l-uruphru:-:d from The Eﬁlluc.'.;:l'l.l At 2010 grd Schieals — Departmanhal
.ﬂdl.'.inlp.rsm:lm' iaoders, school shaff gwm‘.-:g bodies amd focal outforiies, Department for Eifucation
(May 2014) a5 permitt=d under Cpen Government Licence W2.0.

2.1.1 The law on disability discrimingtion is diffenent from the rest of the Act in seversl ways. tworks in only
ore direction — that is to sy, it protects dissoled pe0pie but not people who are not gisabled. This mesns that
schook are allowed to treat disssled pupils more favoura oly than man-disabled pu:ils. ard in some cases are
requr-ad to do so, by rnul:inE ressonakis adjl.utmzn‘l: ta put them on a mare level fnul:inE; with F-upl'ls it e ot
dizabilities.

2.1.3 The definition of whst constiutes discrimination is mione comple. Frowision for disaaled F-upfl:: = clozely
connscted with the rexime for children with spedal educational needs

2.1.3 The owerriding principle of equality lesisiation is generally one of squal treatment - i.e. that you must
treat s biack persom no less well than 8 white person, or 8 man as favouradly 25 8 woman. However, the
OrOViSIons re h.ﬁr'E o -:Iisul:-l'ﬂ:lll dizcrimination ars ditferent in that you mey, and aften must, trest 2 disabil=d
persan more fevouraoly than a person who is not dissoled and may have to make changes to your practices
o Ensure, as far &5 is reasona aly oossible, that a disabled @erson can b=nefit from what you offer to the
same axtent that & person without that uin:ili't'r' can. 5o, in & schood s:th'n_; the general :|rin|:i|:||= iz that you
must treat male apd female, black ard white, gay and strui5I1|: Fu:ils equally - but you may be r:quin:d o
treat dissblad pu:lils dl'ﬂ-erenl:l',-. Discrimiradion is also defined rather dl'ﬂ-urenl:l',-l'n rzlutiun'h:-disubﬁtll

21 Prowvisions relating to disability

The n's-uhilil.',' arovisions in the Equuli‘t'r' Act muinllll rzpi'l:utz those in the formier I:Iin.:lilit'r' Discrimination Act
|:I:II:IA:|. Thers are some minor difererces s follows:

®  Unliks ihe DDA the Equulil:,- At does mot st the types of day to dey mctivities wihich & dissaled
person must demonstrate that they cannot carry out, thus muh'n5 the definiticn of din:lili't'r'lm
resirictive for disabled peoole to msat.

®  Failure to make a reazonable sdjustment can no longer be defended as justified. The fact that it must
b reasonable provides the necessary test.

= Direct discrimination agairst & disabded parson can no longer be defended as justified — bringing it
int lime with the definition of direct discrimination generally.

=  From Septemiber 2042 schoods and kool awthorities hawe & duty to suppdy auiliany sids and s=rices
HS reasoranie uul'l.u.'tmenl:s wihEre thass sre not b-einE suppizd through Sp-a:iul Educstional Hesds
[5EH| statements or fram other sowrces. n prul:h'c: thiz will alreacy be h=|'|15 donie in miaNy CASes.

2.2. Definition of disability

2.2.1The Act gefines cisability 25 when a person has a ‘physical or mental impairment which has e
substantisl and long-term adverse effect on thet person's a.:lili't'r' ko carry out mormail dey to day sCtivikizs.
Same speci'l‘l'ed medical condtions, HIV, "nul'liple sclerosis and cancer are all considerad as disabilities,
rezardiess of their effect.



2.2.2 The ACt sats out details of mathers that mey be relevant when determining whather 8 person mests the
d:r'hi'tiunafdisubiil','. Lang term i defined & Iu:.'l:inE, or i'lzl'r' to last, for at lesst 12 mosths.

2.3, Unlawful behaviour regarding disabled pupils

2.3.1 Direct discriminstion

& schaod miust not trest & disabéed pupil less favoursbly simply becsuse that pupil is disabled — for example
oy hul.rinE am sdmission bar on dissoled a.:lplim.nu.

& change for schools in this Act is that there can no longer be justification for direct discrimination i amy
ciroumstences. Under the DDA sohoals :-:Iub:lliurtir'f' some direct discrimination — i was a |:|r|:-|:||:r|:|'|:hnut=
TiEans nfmeul:inE B I:Eil:ima.‘ir mirmi. Wit the ChBNgE maans is that if a schaol discriminates a.E;-:.l'n:t 8 perzon
purely because of his or har d's-uhilil.',' |:='-'=n i they are I:r,'inE to mchizve 8 H:Ei'l:i"nuiz uim| the=n it would be
unlawtul g@iscrimination a5 there can be no justification for their actions.

2.3.2 Inedirect discrimination
A schood miust mot do 5o '11E|:r1'|1_5 which ap ali=s to all |:|l.||:|i|:.. bt which is mors I'In::llll to Fawe mm sdverse effect
on disabled FIJ:IiL'i omily — for ewample hwinE 5 rule that all pupil.': miust demonstrats :h'r'sfn:ul fikremss leyvels

pefore being sdmitted to the school — undess they can show that it is done for a legitimate reason and is 8
proportionsete way of achieving that legitimete aim.

2.3.3 Discrimination arising from disability

& rehood must not discriminate against a dissbled pupil becsuse of somiething that is & consequance of thieir
disubl'l'tlll - tor example by not a.lb'n'inE a disanled :|uF-|'I on crutches outside &t oresk Gmie beomuse it wouwld
take too long for her to get out and back. Like indirect discrimination, ciscrimination ur'uinE from -:li.'iubif'bll
can potentially be justified.

.34 Haraz=ment

A sehood miust mot harass 8 pu:il becsuss of his d's-uhili‘l',' — for example, & teacher -.'lml.rtinE st the F-upil
pecauze the dizanility means thet he is constantly struzeling with class-work or unable to concentrate.



2.4. Public Sector Equality Duty

Thie Fublic Sschor En:|uu|i|.'!,I Dty r:qu're: all |:|u:||i|: authonties, |'|1|:I.|-:IinE; schools, o have due regard to the
need to:

= Eliminate disoimination and ather comndwct prnhihil::d oy the At
=  Advance squality of opporhunity
*  Foster good relstions

2.5 Disability Equality Duty

Schaools previousky had a statutory duty which required them to take prosctive steps to tackle disability
discrimimation and promaote :quuli‘t'lrnf n:pl:-rb.lnir,' for disabded F-upils. Under the Enr.luli't'lr.ﬁrt..mis has oeen
replaced by the gemsral equolity duty ot to discrimingts, and the specific duties belos.

2.5.1 Remsonable adjustments and when they must be made

The guty to make reasonale sd pustments uP:izs anby ta dizanled people. For schisols the dutty is
summarised as follows:

®  Where n:!me‘ltinE 8 school does places & disabd=d pupil at udi.l:udl.mrrtu_;: compared to other F-upl'h
then the school must take reascnabde steps to try and mwoid that uimduunnse.

= Schools will be expected to provide an suxilisrg aid or service for a disabled pupil when it would be
reasonasie to do so and if such & s would sllevats ] substantial uindvunl:u;: that tha Pupl'l
faces in comparison to non-disanled pupdls. Schoods are not subject to the reguirement of reasonatle
ud.'u:.'tm enk duty concermed with make alterations to ph',':imlrzuturu secause this is Bireacy
considered as part of their planning duties.

2.5.2 Auzilizry sids snd services

The duty to oo e uu:-:ifarf' mics us part of the reazonanle uuju:rtmenl: durky iz & change for &l schools from
September 2012 and also swtends to maintaining local suthornties.

1.3.2.1 Many disabled chikdren will have 3 SEM and may nesd suxilisry aids which are necessary as part of
tFeir SEN Frn'-'i.':iun,: in some circumstances as part of o formisl SEN statement. These mids may ke prnu'ideu
in the school snder the SEM rowts, in which case thers will b= no need for the school o Fl'l:l'l'iﬂt thoss sids as
oart of their ressons b a.djurt"nznt duty.

2.5.2 2 Schoods will hises to consider whather to Frnu'l'dz l|u:-:i|iur:,I mids 55 @ reasonanls uu_il.u.'tmenl:fn:!r
disabéed children. This will particularty be the case where a disabied child do=s not heve an SEN statemient
orwhans the stxtemant does rot prnu'iue the ul.uiliur,' =id or sErdce.

2.59.2.3 Thare should De no usump‘h’un, howeyer, that it an uuxiiur,' mid is not provided under the SEN
reE;l"'n: then it must be prul.riuzd NS N rERnTnELE a.dju.'.'t'nmt. Ei'nihrr,'. whilst schiosols amd LAS are under the
SEME rensonsble a.djurlmznt duty, there should b no u:sump'h'l:vn that where it is unreasonable for & school
ta |:|r|:-'.r|'|:e Nl HLDIiIiII‘" =id or ssreice, for Ecample OR CoSt Erounds, it would then be ressorable for the local
a.u'l:hnn'tll to Pn:r-'iuz it. AN decsions would deoerd on the facts of each individual case. The nature of the
mid or sareice, s perhaps also the existErce of local srrangemients between schools and local st horities,
will he=lp to determine what would b= reasonable for the school or the LA to provide. For swample, where
there is a centrally organized visual or hearing impairment serdce itmay be reasonable for the ool



a.l.rl:hl:-n"tlll to |:-n:n.li|:|= mione E:-||:-=n5|".rz migs or suppart through that sEryics Dut ot reaconsble for an
imdividusl school to have to Fn:u.riu: thm

2.3.2.4 The term “susiliany aids™ found in the Equality Act 2010 covers both susiliany sids and serdices but
there is no legal definition for what constitutes sudary sids and sereices. Considering the everyday
'11E:u.|1in5 of the words, s, howessr, hielpful. Lezsl cases hawe referred to the Qufiord E|15Ii=h I:Il'-:tbnarlr
definition of a.uu'iurlll a5 “helpdul, mssistant, a.‘l'l'-:lrl:lir'ﬁ mid, rzndurinE mssistance, 'i'n.'|'|1_5 suppart ar succour”
mnd Ehat uuu'liurlll Bids and sanvicEs “Ere ﬂ1inE= or parsons which halp.* Examples of what may be considarsd
an :|u:-:i|il|r:,I aid could be; h-mrl'ns looos a.dupl:iu: keyboards and spzl:iulm'l'hur:. However, the key test i
reasonableness and what may be reasonable for one school bo provide may nok be reasonadle for another
given the droumstances of sach case.

1.3.2.5 Some disabled children will have a nesd for 8 uilisry sids which ane not directly relsted to thair
aducationsl neads or their :urEciF-a.ﬁm in school life, for exmmpls, ‘ﬂ1inE= wikich ars generlly necessary for
all aspects of their life, suchas h-:urinE mids. It is B b to b held ghst it wiowld b= umrsssonable for a school
to be expected to provice these sudBany sids.

2.5.2 Making reasonable adjustments

2.9.3.1 & minor change for schools s that & filure to makes 8 reasonakle ul:lju:t"nml: CARNGE MW I:-e_'usti'l'fad.
whereas under the Fre.rl'l:-u: d'uahl'il:lll dizcrimimation EE;l'sh.ﬁ-:lrl it could be. Howswer, this chtnge should not
heve any Fr-:.n:ti:ul mifesct duse to the uppimﬁnn of the reasoraslensss test— e i Tan ud_iu:lm:n‘tis
reasonable then it should be made and there can b= ne justification for why it is not made. Schools will not
be expected to make adjustments that are nok reasonabie.

2.59.3.2 In addition to huuinE B duty to comsider rassonsble udjurlmznt': for individusl disabdad pupil.':, scheools
will alzo have to consider potential adfustments which may be nesded for disabled pupils generally as it is
lEm Iy that ary school will have & disabled pupil at zoms |:||:u|'|1t. Howewer, schools ars not |:-|JIi5|:|: o
a.rrtil:ipa.te mnd a.dju:t far ewery ima.E;l'nuhlz n's-uhilil.',' and reed anly :-:lnsu'-:lzr_;uner-:.l rEROnaDiE udjurh'nums
-eE bEinE prepared to produce large fonk papers for pupil.': wikth & visusal i'npa.l'rm:nt &uen though thers e
no such pupils currentiy admitted ko the schoal. Suma.:tmteﬁl'c ard wider view of the school's approach to
:Iunn'mE for disszled F-upl'ls wiill ala link chasely with its pluminE duties.

2.9.3.3 The Act do=s not s=t out what would be & reasonabés adjustment or & kst of factors to consider in
-:Iutzrminir'ﬁ winat is ressonable. & will b= for schools to Consider the reasonabolznass of ul:ljustmenu Cased
on the circumstances of each case. However, factors = school msy consider when assessing the
ressonablensss of an udju:t"nent ma.'r'includ: the finandsl or other resources r=|:|l.|ir=d for the a.djurlm:nt,.
iz affectiveness, its affect on obher pupils, health and safety r:quirl:mi:nu. and whether sids have bean
mace Fvaimole through the Soecal Educational Mesds rowbe.

2.9.3.4 Cost willl'nn'i'la.:r,' nlay & mujnr sart in deter'nir'd'na what is reazonable and i iz mone ik:llll to b=
reasonable for a school with suostantial financial remources to hawve to make an adjustment with 2 significant
cost, than for a school with fewer resources. Forexamgple, a small raral primary schood may not be abée to
provide specislised IT equipment for any disabled pupils who may rsed it and it mey not b= reasonable for
thie schiool to |:|r|:-'|.'|'-:lz that Er.r.lipmunt. On the ather hand, & much Brger school mi_;ht ressonabdy be
axnected to Fm'..'idz it.

1.3.3.3 Often, though, effective and PI"-ICI:im:IIE uu_i.m:m:nts for disatked JHPiL‘i will Imvsobhvee Iitte or no cost
ar disruption and are therefore very ikely to be ressonabie for & school to kv to make.

1.3.3.6 Schools generally will try ko enzure that disabded pupils can play as full a part as sossible in school e
and the ressonsble u-:ljurh'nl:nu duty willh:lp support that. Howewer, there will be timies when uu_i.lstmznl:s
cannot be made because to do 50 would higve & detrimental effect on other pupils and would therefore not
De reazonanie — far example, i & school put on & gealogy fimid trip which necus-urirlr imwohved I:Ii'11bi15 mnd



walking over rough ground and after fully considering alternatives to accommodate & disabled pupil in a
wheeichair wha oould not taks part it determined that there was 0 viaole alternative or way of |:nu.:||'l15 the
disabdzd F-upil to Purh'l:iputu or e invodved, it would not kave to cancel the I:ri|:| L ari;inulr,' alsnned. This is
wnlikely to constitute direct discrimination or failure to maks & reasonable adjustment

2.5.3.7 Tha reasonsble ud_'u:.'tmzrﬂ: duties an schools are intended to comiplemient the ucl:u:sl':ili'rr' ph.nnl'nE
duties and the er:l'sh'n; SEM statemient pr\-:r-'i.'iiun.'i which are part of education I:Eish.ﬁnn. under which bocal
muthontes must |:|r|:-'.r|'uz uu:-:ii'a.rlr mids to |:|u|:|i|= with 8 statement of soacial =ducationsl nead.

2.5.4 Schools” duties around accessibility for disabled pupils

1.5.4.1 Schools aind LA nesd to carry out ooressibility plamning for dizabied pupils. These sre the sume
duties a5 previously existed under the DDA and have been replicabed inthe Equality Act 20010,

1.5.4.2 Schools must creste and provide agequats resources to implement accessibility ploas which are
zimed ot

* in-:rl:un'n; the sxtent to which disabled pupils can purl:in':ut-: in the curriculum;

® im |:|r|:-'.rir'5 the |:|h'|r5i:ul ergironment of schoals to sne b disabded pupil: to take better advantage of
education, benafits, facilitizs and services prn-'.n'duu; and

®  improwing the svailaility of accessible information to disanled pupils.

2543 Sl:hul:-la.n:neuibﬁ'hll plans shall be reviewesd o least ewery 3 years.

2.5444n ul:\:u:ihilir,' plsn misy be a I'I"EL'.'t!r'rdinE dooument but may slso be puhli:hzu Az part of anoter
document such as the school development plan.

2549 OFSTED insp-actiun: may incsde & schoal's !-\:I:'Hsibl-ﬂ:lll pian as part of thEir reviEw.

2.5.5 Lol suthorities” duties arcund accessibility for disabled pupils

L&= miust, for the schools for which they are rz:punsi:lle, prepare ul:nu:il:-l'itlll :.'h'u'te;ie: based onthe same
principle as the access plans for schooks.



3. Purpose of Audit

3.1

3.2

3.3

3.4.

The sudit sddress=s and ren:-_;nis:s e r:q.lir:ment:nfthe Eqm&lll.ﬁ.l:t 200, The repnrtin:lu:l::

recomsmandations for required remedial actions and ongoing monitoring and conkrol measures.,
Guidance is alze refared bo ouch as BSE300: 1005 - Design of Buildings and Their &pprosch to Meet the
Heads of Disanled Feople - Code of Practice; along With other a.:||:||i|:u|:||= SOUFCES where |'.||:|Fn:||:|r1'-ut=.

Thae focuws of this r:pq:lrtl'st:-enn.lr: that the school mieats with the requrem:n'r_': of part IV af the
Equality Act and 5o does not discriminate agsinst dissbled pupis.

Hovaever, the repart will also deal with the q:ll:-iEul:iuns under s=ction 111 of the Equulir,'.ﬁ.ct 2040 which
relstes bo the provision of services to members of the public.

To achiewe this, the report will igentify where communication sirategies, the property, snd =ducational
‘tesching and suDpart processes o ot mest current legisation or best practice standards. The report
will recommend ways to cvercome these issues. Recommendations may incorporsts physical
ul:lup'la.tl'-:ln:t:-m: site, changes to |:||:-Ii:iL': and procedunes or 8 com biraticn of thess,



13. Action Plan

13.1. Access to Information

Awdit Ref | Audit item Suggested Actions Fricaity Budgst Targetdate | Ownership of Task Date
Implications ml'n-r . toi Completed
; name)
13.2. Access to Site and Fadlities
Audit Ref | Audit tem Suggested Actions Priority Budget | Targetdate | Ownership of Task Date
Implications tar o insert Completed
mEmE]













